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ABSTRACT * 

This report will be of greatest interest for persons 
involved -in adult high school completion programs, especially those 
teachers, counselors and administrators who are interested in making 
the* students' educations relevant to their daily living. Through 
Project PLANE, a comprehensive assessment, system 
referral system was developed in the Adult Basic 
school completion programs in the Wayne-Westland 

Schools. The project was innovati^f in that it provided a thorough 
assessment of student academic, vocational, and career abilities and 
interests, utilizing a variety of evaluation procedures tailored to 
the individual. For the first time in Michigan a sysfteio, of vocational 
evaluation based on work sample? (VISTAS) was used to supplement 
traditional aptitude testing. A coordinated referral and enrollment 
system*was developed to refer * students to many program components- 
simultaneously. Thus, students were able to acquire academic and 
vocational skills and support Services in a sequential expedited 
manned creating a more employable individual. Project PLANE met its 
overall objectives. Strategies used to ra^ch these objectives and 
recommendations for the implementation 6| new procedures are 
disciissed. (Author/CM) 
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This report will be of greatest interest for persons involved in , 

* ° ' / 
adult high school completion programs, especially those teachers, coun~ 

selors and administrators who are interested in making the students \ 
educations relevant to their. daily living. 

■ Through Project PLANE, a comprehensive assessment "system and a coof- 
dinated referral system was developed in the Adult Basic Education* and 
high school completion programs in the Wayne-Westland Community .Schools. % 
hhe project was innovative in that it provided a thorough assessment of . 
student academic, vocational, and career abilities and interests, utiT- 
izing a variety of evaluation procedures tailored to the individual. For 
tbe^first time ,in Michigan a system' of vocational evaluation based on 
work samples (VITAS) was used to supplement traditional aptitude testing. 
A coordianted referral and enrollment system was*devel oped to refer stu- . 
dents to many program components simultaneously. Thus, students were* * 
able to acquire academic and vocational skills and support services in a 
sequential- expedited manner creating a more employable individual. 

Project PLA^IE met its overall^ objectives. Strategies uses to reach 
these objectives and recommendations f o^ the implementation of new proce- 
dures are detailed in the appropriate chapters which follow. 

' ( ' : 



INTRODUCTION 

. '•• • 1 

• In recent years , -many" school districts in Michigan have experienced 
a rapid expansion of their Adult Education Programs, frequently, the scope 
..of these educational programs covers the entire spectrum of educational , C 
services, including remedial academics, G.E.D. , English as a Second , „ 

Language, Vocational training, and other specialized programs. Structural 
•changes \n the state economy virtu^y assure that these programs will 
have a high level of enrollment. TJie ^resulting proliferation of Adult f 
N Education Programs has necessitated a system of assessment and coordin- 
Nation of services. » 

O The Wayne-Westland Community Schools 'operates an extensive" Adult and 

Community Education program with over 1,0, 000 persons enrolled 1 from- Wayne- 

■ 

Westland and surrounding Western Wa^he County communities. ' Ode to the 

r- 1 ' ( 

depressed economic conditions in this area, *a vast number of these students 
are currently unemployed. .They have returned to schoo] for career direction 
and to acquire marketable educational' skills. The need for a comprehensive 
system of vocational academic assessment and referral 'was most dcutely felt 
by the 'Wayne-Westland Adult Students themS?*ves . 

Therefore, Project PLANE was designed to fulfill a multiplicity of 
needs at three different levels. First of all, the development and im- 
plementation of a comprehensive assessment and referral system was a 
priority of the Wayne-Westlarid Schools Adult and Community Education 
Department. Secondly, the Michigan Department of Education desired a 
special experimental, demonstration project to provide adult educators ( 
with mater-ials, strategies or programs that would increase the effective- 
ness of adult education in Michigan. Thirdly, in response to several 
• y • ' 2 



national priorities, as outlined in Volume 45, Number 66 of the Federal 
Register, the Project addressed: 1. the identification and preparation 
of^students in new and emerging roles, particularly the development of 
non-traditional adult education techniques in competency assessment and 

applied performance testing and staff Inservice in the use of these 

* 

techniques;, 2. the mastery of basic and life skills necessary to func^- 
tion effectively, particulary assessing the ski 1 V levels of individual 
adult learners as a basis for providing meaningful -and effective 'de- 
velopmental experiences with appropriate support services . r 
Project PLANE was created for the following reasons: ^ 

1. To institute a comprehensive assessment system 1 for Acta It. * 
Basic Education and high school completion students tu 
determine specffic academic, vocational and support 
service needs. ' . ^ J 

2. To utilize the assessment system to develop an appropriate 
educational/career ladder for each ABE and high school 
completion student. 

^ 3. To enroll students in appropriate program components 
J simultaneously, in order to el iminate <iupl ication of 

effort and to provide a smooth school to "work tran- 
sition as appropriate. 

4. - ^To implement an evaluation component designed to measure? 



a. . Success in'helping students recognize, plan and 
implement their academic, vocational, and personal 

career and life goals. " ■ - 

b. The number an#kind of academic and vocational 
course offer'gs and support serviced available- 
for Project participants. * V v 

c. General cost effectiveness of implementing the 
Project 'both as a separate and projected integral 
component of the Adult Education Counsel ing 

^ ^ System. 

5. To develop^ and. implement a coordinated student referral 
and enrollment system to be. used in conjunction with* the 
assessment system. 



During Vhe 'jrunl^Mr, lieij i nn i rui July, 1, 19H1 through ^Juno 30, 1982, 
Project PLANE employed one f u 1 1 - 1 i Occupational Counselor., two part-time 
Occupational Counselors,, and one full-time Counseling Aide to handle the * 

V 

daily operation of the Project. The Principal of Adult and Community Education . 

^ t v ' , . 

and the Adult and Community Education Consultant devoted tiriie to the a-dmin- 

istration of tbe Project. In addition, the Internal Monitor evaluated the 

Project's success in meeting stated goals and objectives. ^ > f 
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♦Project PLANE was als6 designed to de?vel op -inservice tradTnTTq for Wayne- 
West land Adult and Community Ecfucafion couns-elors so that the assessment and 
referral system would be continued ici the Adult Bas^ic Education ancl high 
School (^completion program after Project conipletior/; and to provide other 
Michigan school, districts with technical assistance" and advice on how 4 tb 
implement the -assessment and referral system in thetr owq programs. / 
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CHAPTER 1 
THE ASSESSMENT SYSTEM 



A comprehensive assessment' system was de\4loped and implemented by the 
Wayne-Westland Schoals* Adult and. Community Education Department,* The assess- . 
ment system contained the following six components: * The Pre-assessment In- 
terview, The informal Assessment , .Diagnostic Testing and Evaluation, Educational 
and Career -Counseling, The Educational/Career L^der, and the Individual Edu-.* 
cation and Employment Plan (IEEP). 

During the gritnt year', four-hundred twd (402) Adult (?asic Education (AB€) 
and high school completion students were involvedin the assessment process. 
Recruitment into the ABE and hjgh school completion program was facil lifted - 
by 'Michigan' s current economic situation. Under these condi tions , ^jjr Project 
qoals were more easily met. • 

P re~assessment I ntervi ew t ^ * . 

Upon initial enrollment, in v either the ABE or high school completion 

program, adi^t students weVe scheduled for a 'personal pr^-assessment interview 

with one of Project, PLANE 1 s three occupational counselors. The purpose 3f x 

this interview is to obtain the background information needed to determine 

each studant'.s diagnostic afijd evaluative needs. Completed in approximately 

one fiour, these individual counseling sessions focused on the student's ) 

personal , -heajth and educational history, present source ofjincome, past ^ 

employment, and current job skills. (See Assessment Intervi/ew €heet , x Appendix 

A). Prior to the interview, the Project Counselor informed the students of 
1 

their rights under the Privacy Act, assuring them that all information would 

f J ' ' ' s ■ 

be treated in a confidential manner. v 



Immediately following the pre-ass'es-sment interview, an informal assess- 
ment of student need was made by the Project Counselor in the following areas: 
^ Aptitude Determination 

Vocational 'Evaluation > ' 

J_ Interest/Career Determination 

Vocational/Educational Referrals 

% r x 

> 4 Self-Awareness , - 

- , % . y 

Employability Skills , ^ ■ , • 

Service Referrals 



This checklist helped to identify which diagnostic tools should be administered 
and which barriers to education and employment needed to be overcome. *(See 
Informal Assessment, Appendix A). » N - 



? *. '" / 

Diagnostic Testing and Evaluation - 

Diagnostic testing and evaluation was used to identify the students 1 skill 
level, academic abilities, career interests, self-ajwarenes-s , and aptitudes. 
Diagnostic tools available to "the: Project were extensive and covered the full 
range of paper and pencil and hajhds-on items in many areas ^to .be assesed. (See 
Evaluation Modules, Appendix B|L ^ 

The full-time Occupational Counselor. was trained in Philadelphia in July,' 
1981 on the Vocational Interest Temperament Aptitude System (VlfAS), and the • 
two part-time Occupational Counselors Were trained ^coadminister and interpret 
the VITAS in January, 1982. The staff .of three Occupational Counselors was 
inserviced'tfn the SINGER and MICRO-TOWER Vocational Evaluation Systems in 
September, 1*981 . 

Diagnostic testing was conducted both on an individual basis and in class 
size groups. The testing was limited to the minimum number of tests necessary 



to identify students 1 academic abilities/ career interests, self-awareness., 

aptitudes, and marketable volitional skills. The testing toolsmost frequently 

used were Holland's Self D-i^cted Search, The Michigan Occupational Information 

System (MOIS), The California Achievement Test (CAT), The Diff erentia-1 Aptitude 

Test (DAT) , ^The General Aptitude Test Battery (GATB), .and The Vocational 

Interest Temperament Aptitude System (VITAS). h 1 - 

After completing Holland's Self Directed Search and a MOISCRIPT , students 

made individual appointment's totecord their career information on the Michigan 

Occupational ^Information System (MOIS). The Project Counseling J\ide assisted 

with job search and career exploration, and helflPd students determine their, 

career interests -on the MOlV These sessions lasted approximately one hour. 

The California Achievement Test (CAT), Differencial. Aptitude Test (DAT), 

' * 

and General Aptitude Test Battery (GATB) were administered by the Project 
staff in fourteen separate group sessions on the follov^jjfaates : ^ 

' * 6ATB CAT *DAT 



November 23, 1981 February 9, 198? ■ January -8, 1982 

!' November 24, 1981 .' Jafiuary 19,, 1982 ~* 

! December 1, 1981. May 6, 1982 

• I March- 15, 1982 May 11 , 1982 

!-' March' 16, 1982* * May 12, 1982 

> AprH"26, 1982 * 
April 27, 1982 , , 

April 28, 1982 _ . •' 

* 

Results were h^nd scored by the Counseling Aide, for immediate interpretation., ' 

The aptitude measurements used by those students interested in pursuing 
"additional education or vocational traininq after graduation were the CAT and 
the - DAT.-. These scores identified problem areas needing further improvement. 

% 

total CAT/DAT testing time was approximately three hours. 

■ - . * * 

•The GATB helped students identify thei> potential to successfully train 

for or perform a particular type of work. It was developed by the United States 
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Department of Labor and consists of ^two sections. The firi/t section, a tra- 
ditiofial paper a n;T* pencil test* measures general learning ability, verral , 
numerical 'l^i spatial aptitudes, and form and clerical perception. Sectiorf ' 
two is. a hands-on measure of motSV coordination land finger and manual dexterity. 
An j merest checklist was also given to each student. Total GATB testing 
was- approximately three hours. ( - * CZI^-^ * 

The Vocational ^Interest Temperament Apt i pLide System matched a students 1 * 
aptitudes, interests, and temperaments to job requirements. This provided 
those students for whom the 'traditio'nal paper ,and pencil tests didn't give 
a true" measure of their abilities with an alterriativeV Included in this\ 
group wer*e the Adult Basic Education (ABE) and Englishes a. Second language 
(ESL) students. 

The VITAS Vocational Evaluation was purchased by Project PLANE in August, 

1981, but, due to parts shortages, was not fully ^frpe&ational unti 1 Januar^, 

1982. There weVe a number of students who might have profited Jj$0i 
VITAS evaluation had>4^be£n available in fhe Fall "semes tjgg^&f i-§81 




A The VITAS consists of twente^-one work samples w^fch are* related to the% 




sixteen worker groups from-*<OT^?'979^ Guide for QccupatK<$|al 

Exploration. Each tfands-on Jm^y S^Mme insures interests, temperaments, and 



skills so that adult SstMtfents^ Wapaferf i ties can be evaluated as they relate 
to the world of work. > The Prophet Counselors took notes on individual 
•'student performance , scoring each sample (in total time and totijfl errors. 
At the conclusion of -the evaluation, vocational recommendations Mre made 
based upon the students' measured strengths and weaknesses. By requiring 



students to demonstrate aptitudes in worker-related situations, the VITAS 
gave our students an opportunity to try different kinds of work^and gain 
insight into the diversity of their ' ihteres ts^and skills. Since th*e 



\ 



twenty J one ■work samples were administered on an individual basis, the total 
4ft 9* 
A • v VITAS testing sessjon lasted' approximately fifteep hours. {See VITAS, ^ 



•Appendfx B) 
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Ed ucational a ncj^ Caree r Counsel ing 

^ Counseling was. done individually and in smaM groups by the t£ree Project 

.» ■ * - 

Counselors. Results of the informal assessment and-all testing and interest 
dala wer£ shaded and evaluat^l with students*, so that realistic educational / 
and carbej>-^6als were formulated. Through counseling, relevant information 
regarding . employment opportunities, training and aducation programs, sex 
stereotyping problems, and .I'abor market information v/as provided. The Adult 
Educational/ and Career Counseling Center -was* established in Room 102 at the 
'.Nankin Mills 'Learning Center i.n August, 1921. An additional Adult Educational 
. and Career Counseling Center was established in September, 1 9Q1 for the adult 



4 



evening students at Wayne Memorial. High School. 

In January, 1982, tire Adult Educational and Career Counseling Center 
at Nankin Mills was expanded to. include an additional room with adjoining 
counseling offices (Room 123). Room 102 then became a self-conta'Tried' 
'Testing and Evaluation Center. This pjoyided the Occupational Counselors ^ 
with more space to provide ongoi n^ counseling services. * % * , 

Ejducati ooal and Ca reer Ladder ' ^ . . ' f** 

As part of the counseling sessions, students we^re assisted by ? the^ 

three- Occupational Counselors in developing a career ladder.' This ladder 

■ * * 

provided a workable means of moving from present interests, abilities, 
and skills, to ultimate educational, and career goals. 
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SAMPLE EDUCATIONS /CAREER LADDER 



Present Job: 
Present ' Education : 
Interim Job #] ; 
^Education Needed: 
Interim Job £2: 
Education Needed: 
Interim Job #3: 
, Education Needed: 
Interim job r*4: 
Education Needed: 
-Interim Job #5: 
"Education Needed: 



Unemployed 

Drop Out - Currently enrolled in high school 

Fast food service worker 

None 

♦ 

* 

Assistant Manager - Fast food chain 
High School Diploma 
Manager - Fast food chain 

i 

Management courses - community college* 

Assistant manager - hotel/motel 

Two year degree - community cojlege 
/ 

Manager - sma.ll hotel /resort 

Additional courses - 4 year col lege/uni vers vty 



er|c 



Ul timate Career Goal : 
Education Needed: 



Manager - large urban hotel or resort property 
Four year degree - hotel /motel management 



(Students may remain at any of the Interim Jobs for the remainder of their 
working life or may again begin to move upward .on the ladder at any time 
until they reach their ultimate career goal.) ^ - 

The career ladder provided ^ progressive career path and eliminated 
random job hopping, unrewarding job explorations, and random educational 

samplings. (See Educational/Career Ladder, Appendix A.) 

<^> 

Individu al Education and Employmen t Plan (IEEP)^ 

Upon completion of their career ladder, each student was assisted 
during an individual counseling session with the construction of a dfetailed 
Education and Employment Plan (IEEP). The IEEP included realistic educational 
and occupational objectives based on the interests and abilities of the 
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student as identified through assessment, idiaqnostic testinq, and individual 

counseling. Contained in the IEEP was a hi qh school completion program 

geared to the needs of th^ student, -'individualized data regarding occupational 

r 

qualifications, employment barriers, educational and employment opportunities, 
realistic career goals and personalized steps to reach them, a placement and 
Job entry plan, and 3 semester progress report. 

In the detailed "Steps to Reach Goals" section, space was provided for 
listing each step to be undertaken by either student or Project staff in 
moving toward ultimate career and academic goals/ It included a^time frame, 
specific activities to be pursued, results expected, and responsible persons. 
This format "allowed our students to be aware at all time^ of their current 
status toward attainment of their career goals.. (See Individual Education' 
and Employment Plari, Appendix A.) 

lEEP's were updated the Winter, 1982 semester for students who had 
completed the Educational Plan or left the program. Graduating students 
leaving school were given a copy of thefr IEEP and Ladder so that they 
could proceed individually with .their Educational *Rlan. 

N 

\ 
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CHAPILR II ' 
! , ' ' ' 

THE REFERRAL AND ENROLLMENT SYSTEM 

Through Project PLANE , the Wayne-West land Schools' Adult and Community * 
Education Department developed and implemented a cpordinated service delivery- 
system focusing on individual student needs. Through this syst&m, our ABE 
and high- school completion students received academic, vocational, and 
support services simultaneously , based upon the educational and career 

steps of the IEEP described in Chapter I. The Project Counselors met 

# ■ ■ * 

individually with students to discuss the availability of needed services 

and to select those programs which best met identified student needs. In' 

an effort to eliminate duplication of services, referrals were made to 

other Wayne-Westland Adult and Community Education Progra^, as well as to 

outside agencies, in order to develop an individualized program of service 

for each student. ^ j. 

The Project staff compiled basic information on available Wayne-Westland 
and community-based programs and services^ This information was updated 
throughout the grant year ,\thoroughly acquainting the Project staff wi'th 
existing programming geared to x the needs of the ABE and high school compler ; 
tion student. In addition, an effective linkage network was developed with 
other organizations and school districts, and was utilized by Project coun : 
selors to provide services not available within the Wayne-Westland School 
District. (See Representative Linkages, Appendix B.) 

A referral card was developed whtch -introduced the student to an appro- 
priate person within the program or agency where service or enrollment was 
desired. By providing pertinent information for both the student } and the 

12 
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'Intaking program, much red tape was eliminated. The-Project counselor's 
name 1 and phone number was included for reference. (See Referral Card, 

Appendix A. ) ., 

Waytfe-Westland's Adult and Community Education Department offers 
comprehensive' ABk and .high school- completion programs Stt both the Nankin Mills 
Learning. Center during the day and at Wayne Memorial High School in the 
evening. " 

The Nankin Mills Learning Center established various Learning Labs 
utilizing an open. enrollment policy, allowing students to register throughout 
the year. * Besides providing greater flexibility forstudents, the open - 
enrollment policy al-so permits ♦ongoing referrals and enrollments from • _ 
agencies such as the Michigan Employment Security Commission, the Depart- 
merit of Social Services, and the State Bureau of ''Rehabilitation with whom" 
>vWayne-Westland has cooperative agreements. Babysitting service is also 
available at Nankin Mills as a means of. assisting students with family r 
responsibilities. 

Working closely with the academic counselor's , Project PLANE Occupational 
Counselors enrolled many ABE and high school completion students in vocational 
programs at the William D. f"ord Vocational Technical Center which opened in 
the Fall of 1981. This fifteen mi 1 1 ion dollar facility encompasses a 
respite care 1 center for the severely handicapped, a therapeutic pool , 
'senior citizens center, child care center, 'and -a vocational technical high 
school providing vocational and occupational training to adjlts and youth * 
alike. Programs operated there include welding, food management, graphics, 
commercial art/photography, industrial electronics, auto mechanics, data 
processing, cdljnary arts, child care training, and gerontology. These 
programs are in addition to vocational programming in clerical, electronics, 
computex^wflrd processing and automotive for the under-educated adult. 

13 . * 
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There, our students received spec ial izecjl training skills for entry level * 

positions in a- variety of vocations. Thi V Center generated considerable 

community interest, motivating a large number of students to seek the 

services of Project PLANE. r 

Supp6rt* service referrals were made to various community-based 

programs including Wayne County CETA Vocational Training, Health and 

Human Services and Mental Health Programs, the Michigan Employment J 

Security Commission, and the State Bureau of Vocational Rehabilitation, 

as well as to numerous private agencies. Unfortunately, State and Federal 

budget reductions have limited the number of options -(such as vocational 

training programs and government services) available to the disadvantaged 

and/or unemployed population. Man^ of our students fall into this category. 

Employability Skills Seminars were held in May, 1982 at Nankn'n Mills 

Learning Center and Wayne Memorial High School. ^Program announcements 

,were distributed to all ABE and high school completion students on both 

campuses. Although the workshops were open to all interested students, 

the June, 1982 graduates were the target audience and received counselor 

phone contacts. Wayne County Intermediate School District Consultants 

addressed the following topics, in the two hour workshops: "Effective 

Job Search 1 '; "Resume Writing"; and "How To Market Yourself". Students 

made individual appointments with the three Occupational Counselors 

after the workshop sessions to refine their resumes and the Counseling 

Aide then typed their final drafts. I , - 

<vThe Occupational Counselors referred graduates to specific post- 

secono&ry academic and vocational programs as well as to the Alumni ,. 

Resource Center for further assistance. Throughout the grant year, 

numerous phone ^contacts we^e made with students who had dropped out of « • 

school, giving Project Counselors the opportunity to update them on 

14 

ERIC ' i 8 



current* academic and vocational programming and to refer them to needed 

y 

support services, j ^ 

The Project PLANE referral and enrollment system has allowed students 
to receive the full range of appropriate academic, vocational and support 
. services tfiat they require in a tintely and sequential manner. 



PROJECT PLANE ~ , 
Programmatic Flow Chart * 



AB E /Hi g h * S c hoo 1 C omp To t i o n| 
Enrol 1 merit J 

Assessment Interview 
(I nf prmal As se ss ment 





Diagnostic Testing 
(to identify student skill 
J^eve.l , academic ability, 
career interest,- etc.j- 



Testing Evaluation and 
Educatiof^l/Career Counsel ing 



Construction o-MfFlfp on 
Educational /Career Ladder Development 



Simultaneous Referral s/Enrpl lment 



(AcjjdariTc] |Vb c at fbnaTj [Support 

Services 



[ Updating of IEEP 



Graduation, GED and/or 
_ _ Employment 



Repres entative Testing 



oil and' s Self-Directed Search 



MO I S Job- Search/Career 
Exploration 



-Differential Aptitude Test 
-General Aptitude Test Battery 



"VITAS Vocational Evaluation 
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CHAPTf'.R F T I 

r 

PROJECT FVALUATION • > 
■ * 

/ In addition to any program evaluation. design which deals w^th the 

/ v 

/processes involved while developing and delivering that program, there 

is also the question 6f the impact data, the effects which these processes ■ 

have upon the intended recipients of the program. In order t^o evaluate the 

quality of those effects, a method must be developed wfuch will measure the 

effects, and hopeful l^determin'e whether or not the effects are caused by 

y ; ■ 

the' intervention of the program itself, 

Project PLANE'S primary student oriented objectives were examined in 

this regard early into the program itself in nrder to accurately describe 

the intended effects of the program. In/their - sharpened form uncier Project 

Goal III, the project's student impact objectives can be identified as 

* Objective A through F inclusive. These six objectives form the basis for 
all the other processes and product objectives in Goals I, II, III, and IV. 
'As such, they can be looked at as a fairly conclusive measure of the success 
of the main purpose of the- project: the design and implementation of an • 
adult assessment and referral system. 

In-order to measure the attainment or non-attainment of these six" 
objectives, and thusly the overall success of Project PLANE, a procedure 
was devised by the Internal Evaluator and the' Project Director and Staff, 
in conjunction with program monitors from the Michigan Department of Education. 
This process would yield certain data which, with appropriate limiting 
cautions, would serve to exhibit the actual program results in a tabular 

• manger, 

. The total number of participants receiving the services of the project 

in' some form or another was to be approximately '400 Adult Basic Education 
* • 16 ■ - 



and high school completion students during the 1981-82 school year. Since 
.the delivery system was implemented before. the final evaluation design was 
decided upon/ three sampfes of this group received the measurement device, 

] A. A Pre-only group, those who did respond to the evaluation- 
process but never experienced a .formal exife process -and 
thus. could not participated in the post-evaluative process. 

B. A Post-only group, those who were in the process of receiving 
formal project services and were able, to participate in only 
the post-evaluative process. 

C. A Pre- and Post- group, thosq who were able to participate 

- % - in both the pre-eval uat i ve process and post-evaluative process. 

The evaluative process involved the Administration of a questionnaire 

built around the six impact objectives mentioned previously. The pre- 

questionnaire was a^simple listing of statements about the participants, 
with a request for response in. the' form of "Yes", (JF "No", or "Need Help/ 
Information 1 ' . The post-questionnaire was quite si/milar to., the pre- 
questionnaire, with only three further statements added to elicit more 
detailed information from the participant. The pre-questionnai re was 
administered at the first meeting- with the studeat, usually in a large . 
group orientation process. The' post-questionn^i re was primarily adrhinis- 
tereci during the last contact with the student, usually the ^cit interview 
with the counselor. ■ e *■ 

The results of the use of this questionnaire are exhibited in the 
attached tables. Certain conclusions can be drawn based upon these data, 
and can be summarized J n the following manner; 0 (See Preliminary 
Evaluation Report, Appendix C.) 

The data suggests that may of the participants do desire help in 
determining their ^ptitudes, interests, and abilities, and those who 
^received the services of the project felt that they did know these 

an 
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•personal areas better after the services werfe received. Many oiF those 
for whom no post-evaluative criteria for this "question was gathered did 
seem to feel /that they did ktiojp/ their own abilities, v >interestsy and. . 
aptitudes, and thus we may cautiously infer that there wqs. no need, for * 
•project services on their part. ' * ^ 

In a similar manner ,/mahy"of the participants *who did desire more* 
information about educati/n and tre^niVig programs available /to them did 
feeV as though they received it*after program participation, whereas' % , 
those who kn^w of these/already did* not partake in the prog ran), probably 
an informed decision on their part. \ 

' Continued a data analysis reveals the, same pattern. Those who indi- 
cated d need for help in 'the area o'f self-concept; goal setting, and 
program selection seemed to receive^that h?lp, at least according, to 
their own perceptions. '.Those who indicated, t'hey had the information 
necessary for future planning dicjhnQt choose to receive, all of the » » 
services availa^le'to them, a chaice vRich weVnay infer >was a correct ^ 
one. Post only questionnaire items were overwhelmingly_posi tive in 
; light,of the participant objectives. The participants indicated they 
wanted to corn§ to classes an^l complete their program of personal and 
career development. " \ « v ^ 

In summary, on the £asis of* our sample, we suggest' that Project ;Plane 
did achiev^ many if rrot.all of its student impap£ objectives. The 
junexpectecj discovery was made that a questionnaire such as that employed 
may be us,ed as a screening device for programs stfch as t^ps. The poten- 
tial student participants seemed to have correctly self-screened" them- 
selves without arty great effort 'by the project staff. Those that did 
realize their needs did seem to have them filled. . 
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CH/ff'TFR' IV 



RLPLldABlMTY AND 'DISSEMINATION 



\ Project PLANE served as a' model for assessment and coordinated' ' 
referral in an Adult Basic Education and high school completion program. 
However, 'the systems' developed and implemented could be Yepl iqated effec- 
tively in many different settings. In an effort, to promote the merits of 
the assessment an.d' coordinated referral systems, a dissemination package 
of materials was assembled. . , 



Included in. the dissemination package wefe sample fonfis for the pre- 

r 

assessment interview, informal assessment, Education/Career Ladder, Indi- 
vidual Education and Employment- Plan and supporting materials for diagnostic 
testing and evaluation. Instructions for setting up the systems, using, the 
forms* and developing the Educatipnal/Career Ladder and IEEP were provided/ 

An audio visual presentation 'on 'the Project was also prepared. It 
consisted of a thirteen minute slide show, accompanied by a n^r^ated text, 
detailing the need to which tlie Project responded, the implementation set- 
ting, and progression through the five program components. (See-^lide 
Presentation Script, Appendix D.) 

In addition to inservicing both* the Nankin Mills and Wayne Memorial 
adult students and teaching staff each semester, the Project' staff pro- 
vided dissemination package of materials plus technical assistance pnd 
advice to adult educators in other districts. At the Seminars in #dult 
Education for Macomb, Monroe, Oakland, and Wayne Counties held ay the 
Ten Eyck Center in Dearborn, the Project PLANE staff presented a "Vocational 
Assessment Patk^ge for Adults". This presentation featured overhead trans- 
parencies detailing student's progress through each of the five 
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program* components . The group then familiarized themselves with the 



ler^N^ 



Vocational I nterH*f Temperament Aptitucle System (VITAS) work samples. 
Adult educators from the Livonia and Lansing School Districts met 
viith.the Project staff at the Wayne-Westland Community School? Educational 
Social Service Center in Westland to share materials, procedures and 
strategies, Several members of the .franklin Adult Center's staff 
(Detroit Public Schools) w£re i'nserviced on Project PLANE at the Nankin 
Mills learning Center.. The Franklin staff observed our adult students 
working in the Adult Testing and Evaluation Center -and spent several 
houfrs familiarizing* themselves with tire VITAS Vocational EvaluStt^gn 
work samples. In order td provide inservice training for the Wayne-' 
Westla*nd~ Adult and Community Educatioh counselors, so that the assessment 
and referral systems may. be continued after Project completion, the 
Project staff conducted" a- yorkshop at the Wayne-Westland Counselors 16th 
Annual Conference in Windsor/Ontario, This March, 1982, workshop dealt 
with "Adaptation of the Vocational Assessment Package" with guidelines 
on how to modify assessment for- use in their programs. 

Our slide presentation was shown to faculty members from the William 

'% - 

D. Ford Vocational Technical Center as well as> to our teaching straff and 
students. The Project counselors have also spent a considerate amount 
of time on personal ized assistance. The diverse background of the Project 
counselors helped substantially in the dissemination. Their extensive 
tfeS within the district facilitated the dissemination process and generated 
interest in the program. 1 % 

The Project PLANE staff has- implanted the Project into the Adult 
Basic Education and high school completion program as a new Occupations 
Lab. Project PLANE-" and the new Occupations lab were the subject of a 
feature storey in, the Observer Newspapers. , The publication of the article ^ 
was synchronized with ABE and high school comffletton pre-registration fcfr . 
the Fall, 1*982, semester. 
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, CHAPTER V , 1 - 

• / .... ' 

CONCLUSIONS /TnD RECOMMENDATIONS 

/ 

An assessment program of this nature works best in an environment 
whic^is supportive of vocational training and adult educatitfn. It is 
especially recommended for areas in which ecortamic dislocation has 
^occurred and therefore a greater need exists for re-training. 

Various ways of ' financing such a center should be explored. Since 

the initial costs of the program are relatively high, the program be- 
comes more cost effective if it is spread over a longer period of time. 
The three primary resources are: (1) local school district support 
(2) stat£ aid (3) private sector. To take better advantage of the 
available resources, Project PLANE will be continued as an Adult Education 
cpurse called Occupations Lab. . -* 

Staffing a program of this nature is very critical due to the het- ; 
erogene j ity of the student body. Occupational ..Counselors flrom different 
backgrounds lend^ strength and diversity to the program. In*our experi- 
ence, the following skills were found to be the most useful: personal 

•7 

andgroup counseling, vocational assessment and evaluation, curriculum 
planning, and adult education instruction. 

Student accessibility to other programs, transportation and re- 
sources is a necessity. Therefore, the location of thp counseling/assessment 
center is critical to the program success. t 

Easily overlooked is the fact that testing/evaluative materials 
sTTbul d be purchased well in advance of program as lack of these mate- 
rials may hinder program effectiveness. Arrangements for VITAS and GATB 

inservice training are best made prior to project commencement. * % 

21 ' 
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\ The assessment system can be fruitfully expanded into other school * 
ar&as like? the K-12 program, .post grads, and the alternative programs. 

We strongly recommend that these services be provided -to the^ high-school 

** ' * • 

program, as part of the counsel ing curriculum. In school districts with 

separate vocational training centers, these services should be integrated^ 

into the existing vocational counseling structure, facilitating the tran-. 

sition between academic and vocational programs. 

It- is also .recommended that the counsel ing .assessment center cfdopt 

an open-door policy, servicing anytadult over 18/ This center should'-- 

* * 1 

include expanded Mois usage.- offering job search and career exploration 

counseling to all interested adults. 

•> 1 

Our evaluative process, revealed that Project PLANE served a real 
need and may participants gained, significantly more insight into their ■* 
aptitudes, interests, -and" abil ities. The Adult Education staff felt the 
counseling assessment center. facilitated their work and in turn fully 
supported Project PLANE. 



* 



* . ■ . GLOSSARY ' • - 

Adult Basic Education h ; 

. English as a Second Language 

Michigh Occupational Information System 

California Achievement Wst 
: Differential Aptitude lit. 

General Aptitude Test Battery ' , * 

it / 

Vocational, Interest, Temperament, Aptitude System 
individual Education and Employment Plan , 

^ " ' '/' - 

* 
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Wayne-Westland Community Schools 
y Project PLANE 
Assessment Interview Sheet 



. 'Date: 



PERSONAL DATA: 

Name:_ _ 

"(Last) 



" (First) 7 



(Middje) 



Address : 



(Number and Street) 

Social Security Number: 

8 Home Telephone Number: 

Emergency Telephone Number:' 

Age: Date of Birth: ■ » 



(City) 



Branch/Location on duty: 
Marital Status:' Married ' Single 



Separated^ 



Divorced 



Widow/Widower 



Ethnic Group: White^ Hispanic Black _ Oriental 

Am. Indian . Arabic 

Langua^eT^poken in Home: J 

Veteran Status: Veteran Non-Veteran 

If "a veteran: Dates served: * : 



Number of children:_ 
Ages of children: 
U.S. Citizen: Yes 



Number of children in the home: 



No 



Student (currently enrolled): Yes 



No 



Location: 



ERLC 
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PHYSICAL DATA: 

Any defects in hearing? In vision? • In speech? 



Other hejlUi problems, physical defects', deformities or permanent injuries which 
would affect your participation in the. Educational/Vocational Program or future 
employment? 



To What ^extent are the above problems correctable?_ 



Are you currently receiving other services (i.e., counseling, special medical 
services , etc. ) ? . , • • 




Are there any special problems which would interfere with your ability to do well 
in this program? • * . . 



How did you hear a'bou't this program? 



ERIC 
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EMPLOYMENT DATA: 

Are you currently employed? 

Is your spouse? u 

iness Name: , 

Business Phone: 

Business Name : 

Business Phone: ^ 



If hourly, number of hour^worke.d per week: 
Benefits received: - 



Source of income if not currently employed: 
Benefits received: 



Concerning future employment : 

What benefits, if any, will be needed?_ 

Acceptable minimum salary: 

Hours des-i red to work': 



How far would you be willing to travel for employment? 

EMPLOYMENT HISTORY: 

Begin wi\h current position. 

Name and address of company: * _ 



From: Month and Year ; To: Month and Year_ 

Job Title: ' : _ : — — — 



Job Description: 



9 
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Name and address of company . 



From: Month and Year 
Job-Title: 



Job Description: 



Reason for Leaving:^ ; 

Name and address of company: 



From: Month and Year_ 



Job Titl£: 



Job Description: 



Reason for Leaving: 



Name and address of company: 



From: Month and Year_ 
Job Title: 



Job Description: 



Reason for Leaving: 



To: Month and Year 



-7 



To: Month and Year 



To: Month and Year. 




v 



- — 



1 



r 
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EDUCATIONAL DATA: 



Begin with the Inost recent educational experience and list all schools attended 
back through high school." 



School Name: y 

C i t >: : 



From/To: _ Highest grade completed: 

Major/Program/Course: - : 



School Name: 



City: 



* 



From/To: , Highest grade completed: 



Major/ Prog ram/Course: 



School Name: 
City: . 



From/To: • ^Highest grade completed: 

Major/Program/Course : . : : : 



School Name: 
City: 



From/To: Highest grade completed: 

Major/Program/Course: . , : , — 



Participation in other training programs?^ 
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Hobbies or special interests: ^_ 



Current job skills : r - — 



— 



Which oWhe above job skills do you feel you perform best?_ 



y 



Job interests: = ■ 



At this point in your life, what do you feel were the major obstacles that preven- 
ted yoy from attaining your career goals?___ _ — 



i' 



Means of transportation: Car Bus_J : Other_ None 

Are there any external factors, which might cause problems, ''i .e. , child care, ^ 
transportation, marital, etc. : — '— 



Do you have a currept resume/data sheet? . __ — _ 

What would you like this career/educational assessment (Project PLANE) to do for 
you? €- — ■ — 



# 

Signature of client: _^ — Date:. 

ERIC EM:cs 8/81 . < /~ 3^ 



Wayne-Westland Community Schools 
INFORMAL ASSESSMENT 1 
(To be completed by Occupattonal Specialist aft el Assessment Interview) 

i 

l 

' • DATE: ■ . "! ' ' 



_appears to need assistance in^the following 
' areas-: 1 



Academic Abilities 
Aptitude Determination 



^ Vocational Evaluation* 

x . ' 

Interest/Career, Determination 

Vocational /Educational Referrals 

Self-Awareness „ 

, Employ ability Skills 



Service Referrals 

ACADEMIC ABILITIES ' % " Referral Date Completed 

Wide Range Achievement- Test (WRAT) i __. f 

^'Diagnostic Reading Scales ■ _j. _ 

Adult Basic Inventory t §k : 

* * \ 

Woodcock Reading Mastery , . 

» 

Criterion Reference Tests , .„ m • 



Sanford Diagnostic. Math Test 



;(Jtel Word Opposites 



APTITUDE DETERMINATION , 

Differential Aptitude Test 

General Aptitude Test Battery 

Peabody Picture Vocabulary Test 



VOCATION A L EVALUAT ION 

VITAS' . - 

MICRO-TOUER 

_SINGER 

J EVS 

V alpar-Pre-Vocational Readiness ■ 
Battery 

VIEWS' * 

M cCarron-Dial Evaluation System 



INTEREST/CAREER DETERMINATION 

MOIS Interest Inventory 

_Holland's Self-Directed Search 

Ohio Vocational Inventory System 

Strong Campbell Interest Inventory 

Jslide Range Interest and Opinion 

Test (WRIGHT) * 

_Quick Job Hunting Map 

^Interest Check List ('GATB)< 



VOCATIONAL/EDUCATION REFERRALS 

JJilliam D. Ford Vocational Center 
CETA Vocational Training Programs 



I 

SELF-AWARENESS 

Group Counseling 

* Individual Counseling 



EMPtOYABILITY SKILLS 
R esume Development 

CETA/Job Club 

D isplaced Homemakers 



SERVICE REFERRALS 

■ Child Care - • 

^Transportation q 

L egal Assistance 
Rehabilitation 

Job Referrals 4 



EMERGENCY AID 

JShel ter 

Food 



HEALTH 

M editaT 
_Dental 

O ptometries 



Wayne- Wetland Comtm.nHy. S-choolj 
* . Project PIANL 

INDIVIDUAL EDUCATION/ EMPLOYMENT PLAN 
. ' • ' EDUCATl^NAL/.CAREER LADDER ' 

Name - 1 .j^.I^s9 ate '. 



7S 

• Present Job: * 



Present Education: 



x 

\ 

INTEPIM JOB //l 



DOT Code 



Educational/Vocational SJylls Needed: _ 

. . r 



Alternative Interim Goals: 
c 

• i 
' INTERIM JOB n • 



DOT Code 



Educational/Vocational Skills Needed:^ 



INTERIM JdB n 



- . .1— .. 



DOT Code 



Educational/Vocational Skills Needed: 



INTERIM JOB U \ 



DOT Code 



Educational /Vocational Skills Needed: 



Ultimate Career Goal : . ! — - — : — J I 



O Educational/Vocational Skills- Needed; . _ 



High School* Completion Program 



Student Name: 



T-Transfer 



Date: 



F'ST/W^l^Wayne-W^stlancr 



I = I n Process 



ENGLISH - 








GRADE 


CODE^ - 


UNIT 
CREDIT 


1 . Writing Course 


< 












2. Literature Course" , 




) 










3. • . \ ■ •» 








4. 




' 6 



















Si , « ■ ; : : ' 




/; 





1. 

2. 



SCIENCE 



SOCIAL SCIENCE 



1. American History: 

* r » 

2. American History: 

3. American Government: 

4« Social Science Related: 
ELECTIVES 



, . UNIT 
GRADE CODE CREDI 



2-. 
3. 
4._ 
5. 

6-_ 
v 7._ 
8._ 
9. 
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10. 

12; 

13. 

.14. 

15. 
/ 

16. 
17. 
18. 



•• 1. 








2. 




X 


0 





UNIT 

, GRADE CODE CREDIT 







* * 




































~m 




■ J 




















■/-•■"" 









Earned credits to date 



'Expected date -of ^completion , 



STFPS TO REACH flOAL 




" I. • Diannostic Testinn and Evaluation Emplo^ability Skills 



Acti vi ty/Componen t : 
Results: 



1 

Dates/Time Involved: 

Responsible Persons: 



Acti vi ty/Componen t : 
Results: 




Dates/Time Involved:^ - : . — ■ • : , • 

ResDonsible Persons: 

i' ■ • f ■ ; 

Acti vi ty/Component :_ , 

Resul ts: . , . " . , I 

- ) — .' 

— ■ ■ : — r / 

Dates/Time Involved:_ 
Responsible Persons: 



Acti vi ty/Comnonent : 
Results: 



Dates/Time Invtilved: 
Responsible Persons: 



Acti vi ty/Component : ; 

a 

Results: 



Dates/Time Involved: 
Responsible Persons: 



II. William D. Ford Vocational Center_ 
Course/Propram: . 



Semes ter/Ti me Involved: 



Course/Pronram: 



Semester/Time Involved:; 



4 



III. Wayne-Westlnnd/Linkane System Referrals 

• - \ 

Pronram/Service: 

Course/Activities: : 



Results Fxnected: 



Date: 



nran/Service: 



Pronrah/Sc 
Course/Activities: 



Results Expected: 



Date: 



Prtfnram/Service: 
Course/Activities: 



Results Expected: _ 



Date: 



Pronram/Service: 
Course/Activities: 



^ 



Results Expected: 



ERJClate: j 
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Summary of client's present qualifications in relation to occupational goals; 



Skills/Training: 



Work Experience: 



Career Interests : 



Career Aptitudes: 



Employment Barriers: 



Specific Student needs: 



Educational Objectives:^ 



Occupational Objectives 




Recommendations 



EVALUATION 



; 
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i 

■ • s \, : ... ■ :■ ' . • ' 

PLACEMENT AND JOB ENTRY PLAN \ 

To Be Completed * - Date Completed 

. /_ A. Establish a network of contracter per counselor/ 

participant agreement 

B. Research the fol-1 owing employers ^_ 

1. • | 

; 2. • 

3, i _____ _ ■ _ 

4. 



C. Update Credentials File 

D. Submit Application 
1. 



-3. 
4, 



E, Submit Resume/Letter of Application/Credentials 

1 . . 

2. ... 1 ' 

3. 

4. 



F. Interviews 

1. 

2. 

..3. ■ 
. 4. 



4" 
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To Be Completed / . Date Completed 

G. Appropriate Interview Follow-Up 

. ' i . ■ , ■ » ' 

2. . ; ; ■ ' \ 

3. 1 - ■ 

4. 



J 1 

H. Position Accepted 



Firm Name: 

Address: 

Phone : 



Supervisor: 
Salary : 



Hours: 



Start Date: 




PROGRESS' REPORT 



DATE: 

EDUCATIONAL/ VOCATIONAL UPDATE : 



COMMENTS: 



DATE: 

EDUCATIONAL/ VOCATIONAL UPDATE: - 



COMMENTS: 



erJc 
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REFERRAL CARD 



EDUCATIONAL & CAREER COUNSELING SERVICES 
Adult/Community Education 
Wayne-Westland Community Schools 



has been referred- to 



(Contact Person) 
(Agency/ Program) 



(Address) 



(Appointment/Time/Date) 



Date .of Referral 



Referring Project -PLANE Counsel or_ 
Phone : * . 



4 
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EVALUATION MODULES 



JEVS - Jewish Employment/Vocational Service 

A combination of 26 work samples used to measure 16 work aptitudes 
associated with over 20,000 different jobs, ■ * . - 

Valpar - Pre-Vocational Readiness Battery A 

Designed , to meet the assessment needs of the low level student. The 
system consists of five distinct % sub-tests, ^incorporates a hands-on 
method of assessment, and requires little of no reliance on client 
language or reading skills. 



MICRO-TOWER ' 
A series' of thirteen (13) work samples which evaluate verbal skills, 
numerical skills, clerical perception skills, motor skills, and 



spatial skills. 

* 

VIEWS 

A sixteen (16) work sample system developed, to meet the needs of the 
mentally impaired and culturally deprived. It requires no reading 
ability and stresses practice and training to mastery before actual 
eval uation. 



McCarron-Dial < t . . ' . , 

The system is designed to describe the individual 1 s abi>l i ties and 
limitations in cognitive, emotibnal coping, and sensorimotor function; 
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provide predictive information regarding, work potential ; suggest appro-, 
priate strategies for rehabilitation^ and provide information useful in> 
predicting the individual's response potentialto an education and/or 
rehabilitation program. 



SINGEE ' • 

A Vocational Evaluation Astern designed to provide vocational assessment 
and occupational exploration through the use of twenty (20) work sample 
situations. The individual^ self -paced stations require no reading, 
use actual work-place tools, adapt to diverse populations, and cover 
a variety of ^Jpll levels. 



n 




•7 
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A=u_: 



REPRESENTATIVE LINKAGES 



Bureau of Rehabilitation 

Child Care/Preschool 

SPARKY Preschqol Program 
WayneJWestl and Child Care Program 
Nankin Learning Center Babysitting 

Family and Neighborhood Services 
First Step Domestic Assaul t Project 

✓ 

, Higher Education: " 

Henry Ford Community College . i 
, "Schoblcraft Community Colloid 7 
Wayne County Community College 
Madonna College k 
Detroit College of Business 
University of Michigan - Dearborn Center 

Michigan Employment Security Commission: 
. 'Job Service Offices 
Work Incentive Program \\ 

Private Industry Corporation 

Wayne County CETA ' 

Wayne County Coalition for Displaced Homemakers 

Wayne County Department of Social Services 

Wayne ^County Neighborhood Legal Services 

Wayne County Mental Health 

Wayne-Westl and Adult Community Education: 
Indian Education Program 
, Job Club * 
Leisure Time Program 
Senior Adults Program 
Volunteer Intergeneratinal Program 

Women's Resource Center 
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K ^ V I T A'S * 

- (' — : ■ • 

INTRODUCTION ^ » 

#r ■ 

vfT AS (Vocational interests, Temperament, and 'Aptitude System) is designed to fielp 
peopl4realistically match their interests, temperaments, and aptitudes to job require- 



merits. The revised Classification Chart on the following page lists the work samples 

which assess each of the 16 Work Groups evaluated. The required aptitudes are measured ' 

x at the lowest levels required for each group, so as not to exclude those who might be abte 

■ - • * . 

to perform at some level in each group. 

VITAS work samples require clients, to demonstrate aptitudes in worker related 
situations. Each task is designed to elicit interests, temperaments and skills so that 
the capabilities of clients are evaluated in relation to the world of worL The perform- 
ance on these work samples,, and a clients reaction to the experience of trying a variety 
of different types of work form the basis of a vocational recommendation. . 

Before beginning a VITAS evaluation, new clients should be given an orientation to 
the process". It should be pointed out to the clients that the wojfk samples will give 
th«* an opportunity to try different kinds of work and to gain -insight into the diversity 
Of t^i-r- interests and skills. 1 The clients should be made aware .that the evaluator wi/ll 
be. taking note£-on their performance and that a report will be wHtten, summarizing the 
Results of the evaluation. Meeting with the client upon conclusion of the evaluation, 

the evaluator should find out about Client likes and dislikes, any occupational interests 
% the, client may have andreview the clients performance with him/her. Vocational strengths 
and weaknesses should be pointed out. # ^ 

To recdmmend a Work Group for-a client, the client must have successfully completed 
(a 2 or 3 Rating for Time and V 2 or 3 Rating for Quality) all of the work samples 

representative of that group* arid indicated interests in the group and demonstrated suit- 

j ' ■ 

able temperament for that group. 4 




RATINGS 

The two measures of performance, Total ^Time in minutes and Total- Errors are ra 
three point scales derived from the performance of the norminq sample. A three. (3) 
Corresponds to the performance of the upper third of the norm sample, a- two (2) rating 
"indicates that the, performance is in the range^of the middle third, and a rating of one 
kl) means that the~client's performance falls within the range of the lower thTird. 
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DATA COLLECTION 



t VITAS was tested on hundreds of economically disadvantaged, and Stiate 
■Employment Service clients in four cities across* the United States: San Diego, 
California; Albuquerque/ New Mexico; Louis ville, Kentucky and Philadelphia* 
Pennsylvania. .The four srtes were chosen to provide a cross sampling of > r 
race, geqgf^phic area and "rural well as urban dwellers'. The work sample' 



batfeefy was then established in two operational sites in Newark, Ohio and 

/. » • , : m 

^altimore, -MefyLand, where 390 additional clients were assessed. 



1980 VITAS NORMS 



FOLLOWING ARE BEMOGRAPHIC DATA ON THE T980 WORMING POPULATION: 



SEX 



Male 



Female 



37°^ 



63% 



ETHNIC GROUP 

Caucasian 63% 

Slack 32% 

Puerto Rican , 1% 

Other 4% 



EDUCATION 

8th grade or less 8% 

9th grade • B% 

10th grade ,21% 

llth^rade 121 

12th grade 35%- 

beyond grade 12. 16% 



' Mi 
Median 25 years 
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. (?T980 JEWISH EMPLOYMENT AND VOCATIONAL SERVICE, PHIL A., PA. 
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CLASSIFICATION 
CHART 

ou 

. * D 

O 

{Revised for 1979 Guide for g 
Occupational Exploration) v 

EC 

o 

WORK SAMPLE 


0 

c 

SL 

w 

1- 

e 
0 

(9 

C 

-J 

5 

0 


G5.03 Engineering Technology 


i 

J 

&! 

c 

X 

Lt 

♦-» 

"to 
(J 

» 

O 
in 
0 


j X i i 05.09 Materials Control 


05.10 Crafts 


1 05.12 Elemental Work: Mechamcal - • 


j 06.01 Production Technology 


06.02 Production Work * 


p 
c 

1 

M 
O 

O 


§ 

■3 

c 

u 

c ■ 

6 
a» 

UJ 

*f 

O 
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0 


5 

s 

5 

'£3 

E 

CN 
O 

O 


07.03 Financial Detail 


07.04 Oral Communications 


07.05 Records Processing 


c 
0 

.a 

f* 

w 

& 

0 

•> 

C 

H 

5 

3 
t> 

G 

0 


-1 

07.07 Clerical Hanahng 


tf I • I\U15, DOIlS, dn«J WdSnCTS MSsemDiy 




I 


— 


X 
X 




X- 





X 








— :~ 






#/: racKing iviaicnuooKs 






X 






— ~ 






x 


#d * Tile Sorting and Weighing 







[— J 


X 










X 














X 


#4 - Collating Material bamples 












— 






X 




l 












#5 - Verifying Numbers 


J_ 1. 







X 





















X 






#6 - Pressing Linens 


X 
X 











X 


X 





X 
X 




X 














#7 - Budget Book Assembly 









— — 









#8 - NaH and Scew Sorting (Part !) 

Moil *»**• /-J O _ . O _ •» *J m / On -4 ||\ 

wan ana ocrew borting ( r art 11/ 




X 


X 




X 





X 



























X 


X 










±Lf\ F\' — . A t 1 • 

#9 - Pipe Assembly . 








X 






X 


















#10 - Njingby Letters 


, 






















- 




X 




x 


tt i i ■ lock Mssemoiy 






X 




X 




X 




1 * 
















#12 - Circuit Board Inspection 


— 












X 




X 
















#1*3 Pnlnilntinn 






















y 

A 


X 






Y 

A • 




fft*+ - jviessage laKiny 
























X 




V 
A 




fp 1 o * DanK leiier 


— 






- 












v 

A 


X 










#ip - rfooTreauing 







— 
• 


- 




















X 


• 




ri / * rayroii uomputation 














X 


X 




■1 






#18 - Census lntprvip\A/inn 
























X 


X 








#19 - Spot Welding 


X 




X 









X 
X 




















#20 - Laboratory Assistant 






L — 






















#21 - Drafting 






X 




— t - 


X 




7 






1 


t 









o 
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'* 1930 JEWISH EMPLOYMENT ANp VOCATIONAL SERVICE, PHILA., PA 



DEFINITION OF APTITUDE CODES 



^ IN VITAS 



(i - NUMERICA L: Ability to perform arithmetic operations quickly and accurately. 

S - SPATIAL: Ability to comprehend forms in space and understand relationships 
of plane and solid objects. May be used in such tasks as bltieprint reading and in 
solving geometry problems. Frequently described as thie ability to "visualize" 
objects of two or three dimensions, or to tl^ink visually of geometric forms. 

P FORM PERCEPT ION Ability to perceive pertinent detail in objects or in pictorial 
Gf 5 or graphic material; To make visual comparisons and discriminations and see slight 
differences m shapes and shadings of figures and widths and lengths of lines. 

Q = CLER IC AL PE RCE PTION : Ability to perceive pertinent detail in verbal or tabular 
material To observe differences in copy, to proofread words and numbers, and to 
avoid perceptual errors in arithmetic computation. 

K - M OT OR COOR DINATION Ability id coordinate eyes and hands or fingers rapidly 
and accurately in making precise rtrovoments with speed. Ability to make a 
movement response acc utately and quickly 

F - FINGER DEXTE RITY: Ability to move the fingers and manipulate small objects with 
the, fingers rapidly or accurately. 

M - MANUAL DEXTERITY; Ability to move the hands easily and skillfully. To work with 
the hands in plating and turning motions, 

E - EYE-HAND-FOOT CO ORD INAT ION. Ability to" move the hand and foot coordinated 
with each other in accordance with visual stimuli. 

C - COLOR DISCRIMINATION: Ability to perceive or recognize similarities or differ- 
ences in colors, or Vn shades or other values of the same color; to identify 
a particular color, or to recognize harmonious or contrasting color combinations/ 
or to match colors accurately. 



' f 
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PROFILE SHEET 



RATINGS 





_ _ Third of Worming Sample 
tddfe Third of Norming Sample 
Lower Third o< Normmg Simple 
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0(§^TI( 



LABORATORY 
TECHNOLOGY 02.04 


#4 - COLLATING MATERIAL SAMPLES 






•tifo — ma Tl J? CPDCUI* QHDT IMC ( D A DT T ^ 

ffo - NAIL & oLKtW oUKIllNb VrAKI 1. 7 | ■ 






#8 - NAIL AND SCREW SORTING(PART II) 






#20 - LABORATORY ASSISTANT 






ENGINEERING 
TECHNOLOGY 05,03 


#21 - DRAFTING 




• 


CRAFT 

TECHNOLOGY 05.05 


#11 - LOCK ASSEMBLY 






#19 - SPOT ^WELDING 






#21 - DRAFTING 






MATERIALS 
CONTROL 05.09 


112 - PACKING MATCHBQOKS 






#3 - TILE SORTING AND WEIGHING 






#5 - VERIFYING NUMBERS 






H8 - NAIL AND SCREW SORT ING.(PART II) 




■ - 


CRAFTS 05.10 

r 


#7 - BUDGET BOOK ASSEMBLY 






#8 - NAIL 8 SCREW, SORTING (PART i) 






#9 - PIPE ASSEMBLY 






#11 - LOCK ASSEMBLY f 






» 

ELEMENTAL WORK: 
MECHANICAL 05.12 


f(l - NUTS, BOLTS & WASHER ASSEMBLY 






ifL - PACK I No ImA 1 LMdUUI^o 

. k ■ : 






#b - PRESSING LINbNo 




r 

1 ; ; — 


PRODUCTION 
TECHNOLOGY 0b, 01 

i 


#8 - NAIL & SCREW SORTING/ (PART T) 




• • 


?/ll - LOCK ASSEMBLY / 






#12 - CIRCUIT BOARD INSPECTION 






#19 - SPOT WELDING 






#20 - LABORATORY ASSISTANT 






#21, - DRAFTING 







-WORK GROUP 



WORK SAMPLE 



PRODUCTION 
WORK 06.02 



QUALITY 
CONTROL 06.03 



ELEMENTAL WORK: 
INDUSTRIAL 06.04 



i 



MATHEMATICAL 
DETAIL 07.02 



FINANCIAL 
DETAIL 07.03 



ORAL 

COMMUNICATIONS 
07.04 - 



TIME 



QUALITY 



#1 



- M UTS, BOLTS & WASHERS ASSEMBLY 



#6 



- PRESSING LINENS 



#7 



- BUDGET BOOK ASSEMBLY 



#9 



-PIPE ASSEMBLY 



#3 



- TILE SORTING AND WEIGHING 



#4 



- COLLATING MATERIAL SAMPLES 



HQ " - NAIL & SCREW SORTING (PART- I ) 
112 - CIRCUIT BOARD INSPECTION 



'1 



- NUTS, BOLTS & WASHERS ASSEMBLY 



#2 



- PACKING MATCHBOQKS . 



#6 



- PRESSING LINENS 



- NAIL & SCREW SORTING(PART II) 



■#13 



- CALCULATING 



■#15 



- BANK TELLER 



#17 



- PAYROLL COMPUTATION 



#8 



NAIL & SCREW SORTING (PART II) 



#13 



- CALCULATING 



#15 



- BANK TELLER 



#1; 



- PAYROLL COMPUTATION 



#18' - CENSUS INTERVIEWING 



RECORDS PRO- 
CESSING 07.05 



CLERICAL 
MACHINE OPERA- 
TION 07.06 



CLERICAL 
HANDLING 07.07 



#14 - MESSAGE TAKING 



#18 



- CENSUS INTERVIEWING 



#5 



- VERIFYING NUMBERS 



#10 



- FILING BY LETTERS 



#16 



- PROOFREADING 



#13 



- CALCULATING 



#14 



- MESSAGE TAKING 



#2 



- PACKING MATCHBOOKS 



#3 



- TILE SORTING AND WEIGHING 



#10 



- FILING BY LETTERS 



r-r» i<^-'3 = Upp«r Third of Norming Sample 
" K.1 L 2 = Middle Third of Norming Sample 
aMMjJSTM i j \ = Lower Third of Norming Semple 



USED WITH PERMISSION 
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PRELIMINARY EVALUATION REPORT 
PROJECT PLANE 



Respondent Groupings : 



Pre/Post 
Group 



36 
34 



Pre: Administered in large group and some 
individuals in March-April 1982 

Post: Administered 1-3 months upon completion 
•of services of Project PLANE 



Pre Only 
Group 



67 



Completed Questionnaire but did not 
show up for services, received some 
services but never experienced exit 
interview, etc. 



Post Only 7 o Completed Po|t Questionnaires only: 

Group were receiving Project P'CANE services 

before the pre-instrument was finalized. 



. Submitted by 
Paul J. PoledinkV 
'internal Evaluation 



PKUJEH PLANE REVISED 



PRQdECI GOAL III 



Implementation of an evaluation component 
ties ignod t o miMSiire : 

a. The success of Project PLANE in hel pi 

V 

the recipients of its services, recognize v 
plan, and implement their academic voca- 
tional and personal] career/life goals. 

b. The number and kind of academic and 
vocational course offerings and the support 
services available for Project PLANE par- 

* tici pants. 

c. The general cost effectiveness of imple- 
menting Pt oject PI ANt both as a separate 
component and' as a projected integral 

^ component of the adult education coun- 

sel ing system. 



Objective A: . The students r£a»Jving the services of Project 

PLANE will be aware of their own aptitudesjf 
interest:, , and ski 1 1 s. 
Objective P> : l'h<^ students receiving the sorvicos of Project 

* • ' J PLANE will be aware of the opportunities avail- 

able to them !or academic learning, vocational 
skills training* and/or personal guidance 
supporter 



I RJC BEST *"" , "" ,,E 



( 



Ubjr-c t i v*.' C *. Jlu stiJenls receiving fcne "surviccs of Project 

I't '\NI t;ill U. 4 .i|'(nu»»i i.iJi I y i «l in iouim'^ 
if^ . and/or ;equontial pr u<i/.ji;ts fit"., iqned to iroot 



t.hrir future qoils and ob jet. ti ;o r . . , 

Ct;j-\.t : vo I..." T he students receiving t?he services of Project 

PLANT will regain a more positive attitude 
towards school inq and 'educational services. 

Objective 1". The students receivinq the services of Project- 

PL ANE will" hold a more positive attitude 
toward their.selvys regarding their own self- 
concept and their future success. 

Objective I*.* The students receiving the services or Project. 

* PLANE -vy ill more likely remain in academic and/ 

or voeatiortal programs than it they had not 
rOfCMvod the service of the project. 

-biecthv -\: T ne scnool district through Project PI ANE will. 

Mm and identify the number and kind of all 
.uMii'iii*- i nurses, vi:uiMoj|;1 training programs, 
.ird support services utilised by Project PLANE. 
Dart ic i pants . 

ObjKu^' li: -"he school district' through Project PLANE will 

list and identity the /cadomic pursn, voca- 
t iorwil programs, and. support services needed 
Dut . unavai I able to Pro Le< t PLANL participants. 

/ 

objective I: i he school district through Project PLANE will 

determine the cost per* participant based upon 
tne total number of participants serviced and 
the total cost of 'the,. Project . 
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Objective J: The school district tlirmiyii^ro.iect PLANE will 

- determine the cost «*" Integra tiny the concepts 
and procedures of the project into the overall 
adult education counselinq activities. 
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PRE - EVALUATION QUESTIONNAIRE . • 

V 

In order to help determine the effectiveness of our counseling efforts, we are' 
asking^you to complete the following items by circling the most appropriate responses, 

.\ NEED HELP/ 

YES NO INFORMATION 

1. I fefel I know my own* interests, 

* aptijtudes, and skill? as they might 

apply to a particular career or job. 1 2 3 

2^ ,1 am aware of the many new career 

* opportunities available to me. 1 2- 3 

3. I am aware of the many educational 
and training programs available to me. " 1 2 * 3 

4. - I know my own career goals in life 

and how to achieve them. 1 2 3 

5. I know my own personal goals in life 
and how to achieve them. 1 2 3 

6. I have planned my educational 
program so that it includes my 

career goals. 4 1 2 3 



V 



/ 



o 

ERIC 
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POST - EVALUATION QUESTIONNAIRE ■ 

c 

0 

In order to Kelp determine the effectiveness of our counseling efforts, we are 
asking you to complete the following items by circling the most appropriate 
responses. . \ 



r 



YES 



NO 



NEED HELP/ 
INFORMATION 



K I feel I know my own interests, 
> aptitudes, and skills better. 

fe. I am aware of thg career opportunities 
available to me. 



3. I am aware of the educational and 
training programs available to me. 

4. I am aware of my own career goals 
in life and how to achieve them, 

5. I am aware of my own personal goals 
in life and how to acHeive them. 

6. The counselors were able to recommend, 
various educational opportunities to^rne. 

7. I want to complete my educational 
program. 

8. I have a qreater desire to, come to 
classes. 

9. I feel confident that I will be. able 
to complete my career and placement 
goals. 
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OBJECTIVE A: 



The students. receiving the^ services of Project PLANE will be aware 
of their own aptitudes, interests and abilities. 



Evaluation Questionnaire Data 
Statement #1 

(PRE) 1. 



I feel I know my own interests, aptitudes, 
and skills as they might apply to. a 
particular career or job. , . * 



s 



* Yes 



No 



Need Help/ 
Information 



Matched 
Pre and Post 
•Group 
36 



1 
19% 



18 

50% 



Single Pre 
£ Response 
Group 
67 



32 
48% 



i 



9 

13% 



25 
37% 



(POST) 1. I feel I know my own interests, aptitudes, 
and skills better. 



Yes 



No 



Need Help/ 
Information * 



Matched' 
Pre and Post 
Group 
34 



33 
97% 



0 

0% 



3% 



Single Post 
Respon.se 
Group 
78 



-73 



1% 



3 

4% 




ERIC 



'Percentages do not always total 10J3%, because of participants failure 
to respond iri some cases. ... • ' 
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OBJECTIVE B: 



The students receiving the services of Project PLANE will be aware 
of the opportunities available to them for academic .learning, 
vocational skill s training, and/or personal guidance support. 



Evail ua tibn Que st i on na i re Data 
Statement #2 



(PRE) 2. 



r 



I am aware of the many new career 
opportunities available to me. 



Yes 



No 

.2 



Need Help/ 
Information 



Matched 
Pre and Post 
Group 
36 



4 

11% 



12 

33% 



20' 
55% 



Single Pre 
Response 
Group 



20 
30% 



22 
33% 



36 , 



24% 



(POST) 2, I am aware of the career opportunities 
available to me. 



^Yes 



No 



Need Help/ 
Information 



Matched 
Pre and Post 
-Group 
34 



Single Post 
Respon se 
' Group 
78 



32 
94% 



66 



85^ 



0% 



1 



3% 



11 

14% 



'Percentages do not always total. 100%, because of participants failure 
to respond in some cases. 
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OBJECTIVE B; The students receiving the services of Project} PLANE will be aware 
of the opportunities available to them for academic learning,^ 
vocational skills training, and/or personal guidance support.' . 

1/ ' ' 



Evaluation Questionnaire Data 



Statement #3 



I am aware of the many educational and 
training programs available to me. 



'Yes 



No • 



Need Help/ 
Information 



Matched 
Pre and Post 
Group 
36 ' 



11 

31% 



16 

44% 



Singl eH^e 
Response- 
Group 
67 



23 



16 



-28 
'42% 



A) 

(POST)- 3. I am aware of the educational and training 
programs available tome. 



Yes 



No 



Need Help/ 
Information 



Matched 
Pre and Post- 
Group 
34 



31 



91% 



Single Post 
Response 
Group 
78 



75 
96% 



2 

3% 



Percentages do not always total 100%, because of participants failure 
to- respond in some cases. • * . 



OBJECriVL C; 



The students receiving the services of Project PLANE will be 
appropriately placed in courses and/or sequential -programs 
designed to meet their future goals and objectives. 



Evaluation Questionnaire Data 
Statement #6 

• (PRE) 



I have planned my educational program 
so that it includes my career goals. 



Yes 



No 



Need Help/ 
Information 



Matched 
Pre and Post 
Group 

36- ; 



Single Pre r 
Response 
* Group 
67 



9 
25% 



21 , 

'31% 



12 

33% 



22 
33% 



14 

-38% 



24 
36% 



(POST) 6. The o&linselors were able to recommend various 
educational opportunities to me. 



Yes 



No 



Need Help 
Information 



3 



Matched 
Pre and Post 
Group 

' 34 



'34 



100% 



0% 



. 0 

.0% 



Single Post 
Response, 
Group 
78 



75 . 
961 



0 

0% 



Percentages do hot always total 100%, because of participants failure 
to respond in some cases. . , 
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OBJECTIVE D: The students receiving the, services of Project PLANE will re-gain a 
more positive attitude towards schooling and educational services. 

Evaluation Questionnaire Data * 
Statement #8 

(POST) 8, I have a greater desire to come' to classes. 



Yes 



No 



Need Help/ 
Information 



Matched 
Pre and Post 
• Group 
36 



33 
97% 



Single Pre 
Response 
Group 



72 
92% 



) 




♦ 

... - ( • ■ ' 

..Percentages do. not always total 100'i, because of participants failure 
,to respond in some cases. 
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OBJECTIVE E: 



The students receiving the services of Project PLANE will hold 
a more positive attitude toward themselves regarding their own 
self-concept' and their future success. 



Evaluation Questionnaire Data 
Statement #4 \ 

(PRE) 



4. I know my own career goals in life and 
how to achieve them. 



Yes 



No 



i 



Need Help/ 
Information 



Matched 
Pre and Post 
• Group 
' 36 



11% 



13 

36% 



20 
55% 



Single Pre 
Response 
Group 

67 



15 

22% 



20 



30% 



28 
42% 



(POST) 4. I am aware of my^ awn career goals in life 
* and how to achieve them. 



Yes 

w 

1 



4 No 
2 



Need Help/ 
Information 



Matched 
Pre and Post 
Group 
34 



27 . 
79% 



1 

t 

3% . 



6 

18% 
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Single Post 
Response 
Group • 

■ 78 . - 



63 

81% 



5 

6% 



Percentages do not-always total 100%*, ^because o.f participant'sTfailjj 
to respond in .some cases. »£■ „ *• 



72 



9 
12% 

re- 



OBJECTIV^ E: 



The students receiving the services of Project PLANE will hold 
a more positive attitude toward themselves regarding, their own 
self-concept and their future success. 



EvaluatW)_Questionnaire Data 
Statement /'5 

(PRE) 



5. I. know my own personal goals in life and 
how to achieve them. 



Ye? 



No 



Need Help/ ' 
Information 



Matched . 
Pre and Post 
Group 

i 36 



Single Pre 
Response 
Group 
67 



13 

36% 

35 

52% 



10 

27% 



10 

15% 



12 

33% 



19 

28% 



(POST) 5. I am aware of my own personal goals in 
life and how to achieve Ahem. 



Yes 



No 



Need Help/ 
Information 



_ Matched 
Pre and Post 
Group 
36 



Single Post 
Response 
Group, 
78 



30 

887, 



70 
90% 



5 

6% 



1 

•3% 



4% 



Percentages do not always total 100%, because of participants failure, 
to respond in some cases. 
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OBJECTIVE E: The students receiving the services of Project PLANE will hojd a 
" J more positive attitude toward themselves regarding their own 
self-concept and their future success. 



Evaluation Questionnaire Data 
Statement #9 

(POST) 9. 



I feel confident tha,t I will be able to 
complete my career and placement goals. 



Yes 
> 1 



N6 
2 



Need Help/ 
Information 



Matched 
Pre and Post 
Group 
36 



34 
100% 



0 



0% 



07. 



Single Pre 
Response 
Group 
67 



,75 
96T 



0% 



0% 




Percentages do not always total 100%, because of .parti cipants failure 
to respond in some cases. 



OBJtCTlVL f: 



The students receiving the services of Project PLAN^will more 
likely remain in academe and/or' vocational programs than if they 
had not received the service of the project. 



Evalua-tion Questionnaire Data 
Statement 7 

(POST) 7. 




Matched 
Pre and Post 
Group 
36 



Single Pre 
Response 
Group 
67- 



I vant to complete my educational ' program 
Yes No 

Infor 

2 ' 3 




78 
100% 



1 



3% 



0 

0% 



Need Help/ 
Information 



0 



Percentages to not always total IOC? , because of participants failure 
to Respond in some cases. 

/ i. . 
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The Wayne-Westland Community, located midway between, the cities of Detroit 
and Ann Arbor in Western Wayne County has been severely affected by the 
economic misfortunes of the past several years. 

The community's dependence on - automotive and related industries has led 
to an unusually high rate of unemployment. 

Unfortunately, the persons most seriously affected are those with the 
least marketable educational skills. • , 

The Wayne-.Westl and Community Schools operates a comprehensive adult and 
community education program, with an enrollment in excess of 10,000 area 
residents from Wayne, Westland and the surrounding communities. 

Program -offerings cover the entire spectrum of education, including Adult 
Basic'Education, GED, vocational courses, programs for senior citizens, 
child development, and special interest area's. 

The. rapid development and expansion of these many programs created a 
need for a coordinating structure which would include a comprehensi-ve 
assessment and referral system for our adult student population. 

As a direct response by the Wayne-Westland Schools., Project PLANE, 
Placeme/it through Assessment of Needs and Education, was developed; 
a federally funded project under Section 3T0 of the Adult Education 
Act. s ' 

Project PLANE is a model system of assessment, referral, and coordination^ 
of services. Adult students progress through each of the five program 
components': The Assessment Interview, Diagnostic Testing and Evaluation, 
The Individual Education and Employment Plan, Academic and Vocational 
Referrals and Enrollment, GED, Graduation aiid/or Employment. 

Step One: The Assessment Interview includes an informal assessment. 

Upon -enrolling in either the Adult Basic Education or the high school* 
completion program, every student is scheduled for an individual 
assessment interview. 

This interview is conducted by the Project PLANE counselor to obtain 
the personal, educational , and employment history rreaded to determine 
the students' diagnostic and evaluative needs. 

Immediately following the assessment interview, the counselor completes 
an informal assessment by checking off areas where the student appears 
to need assistance. 

This checklist hel'ps to identify which diagnostic tools should be 
administered and which barriers to education and employment need to 
be overcome. < 

Step Two: Diagnostic Testing and Evaluation. Diagnostic Testing and 
Evaluation is, used to identify the students' skill level, academic 
abilities, career interests', self awareness, and aptitudes. Repre- 
sentative testing tools used are Holland's Self-Directed Search, r 
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The Michigan Occupational Information System, The Differential Aptitude 
Test, The General Aptitude Test Battery, and The Vocational Interest 
Temperament Aptitude System* 

After completing Holland's Self-Directed Search and a Moiscript, students 
make an appointment to record their careeV information oh the Michigan 
Occupational System, also known as the MOIS. 

The project counseling aide assists with job search and career exploration, 
helping each student to determine career interests. 

The Differential Aptitude Test., or DAT, is the aptitude measurement selected 
by those students interested in pursuing additional education or vocational 
training after graduation. 

The DAT scores are used to identify' problem areas needing further improvement. 

The General Aptitude Test Battery, or GAIB, developed by the United States 
Employment Service, consists of two sections. Section one. is a traditional 
paper and pencil section which measures general learning ability, verbal, 
numerical, and spatial aptitudes, and form and clerical perception. Section 
two is a hands-on measure of motor coordination, and tinger, and manual 
dexterity. 

The GATB results help,, students identify their potential to successfully , 
train, for/or perform a particular type of work. 

The Vocational Intere^Temperament Aptitude System, known as the VITAS, 
matches a student's aptitudes, interests, and temperaments to known 
job requirements. 

It provides an alternative for those students for whom the traditional 
paper and pencil tests do not provide a true measure of their ability. 

The VITAS consists of 21 work samples which are related to the 16 Worker 
Groups from the 1979 Department of Labor's Guide to ^Occupational Exploration. 

Each haryds-on work sample is designed to measure the individuals 1 interests, 
temperaments, and' skills, so that their capabilities may be evaluated as 
they relate to the world of work. ' , 

Notes are taken on individual student performance, and at the tonclusion 
of "the evaluation, vocational recommendations are made, based on r their 
measured strengths and. weaknesses. ^— c " 

By requiring students to demonstrate aptitudes in worker related situations, 
the VITAS gives students an opportunity to try different kinds of work and 
to gain insight into the diversity of their interests and skills. 

I>tep Three: An Individual Employment and Educational Plan, or IEEP, 'indicates 
the students 1 present educational and occupational level, as well as, their 
future goals and objectives . Beginning with the construction of a career 
ladder. - 
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Based on assessment and evaluation information, students are assisted in 
developing a career ladder which provides a workable means of moving fronr 
present interests, aptitudes, and skills to ultimate educational and 
career goals. 

The IEEP includes realistic educational and occupational objectives based 
on the interests and abilities of each student. Specific steps to reach 
these objectives are also part of the plan. 

Step Four: Academic and vocational referrals and enrollment is based upon 
the educational and'career steps of' the IEEP. 

The Project counselor and the student meet to discuss the availability of 
needed services and to select those programs which" best meet identified 
s^dent needs. « 

In an effort to eliminate duplication of services, referrals are made 
to other Wayne-Westl and Adult and Community Education Programs, as well 
as to outside agencies. Thus, developing an individualized program of 
service for each student. 

Comprehensive academic programs are offered at both the -Nankin Mills 
Learning Center and at Wayne Memorial High School. 

T6 meet individual student needs, a Learning Lab has been established 
at Nankin Mills. Here, students may review math and English at their 
own pace. /~\ ' 

Babysitting^is also provided as 'a means of assisting- students with 
family responsibilities. \ 

Wayne Memorial offers a variety of classes which require more specialized 
equipment. "* * - • 

Here, an auto mechanic$ coursejji available, as is an introductory course 
in learning about computers. • 

Project. PLANE counselors, working closely with the academic counselors, 
enroll students in vocational programs'at the. Will iahi D. Ford Vocational 
Technical Center. a • . 

Here, students receive specialized job training skills at .entry level 
positions in a variety of areas including: Business Data Processing, 
Consumer Electronics, Air Conditioning and Heating, Health Occupations, 
Auto Mechanics, Culj^ary Arts, and Medi'a Productions. 

Support service referrals are aTso made to various community-based 
programs including: Wayne County CETA, Vocational Training, Health 
and Human Services, Mental Health Programs, The Michigan Employment^ 
Security Commission, and The State- Bureau of Vocational Rehabilitation, 
as well as to numerous private agencies who provide .services to our 
adul t~ students . ' . • 
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This referral and enrollment system allows students* to receive the full 
range of appropriate academic, vocational, and support services that 
they require in a timely and sequential manner. * 

GED, Graduation, and/or Employment represents step five of Project 
PLANE. v % 

1 i 6 

As students . complete school, they are given a copy of their personal 
IEEP.and a career ladder so that they may prc)ceed individually with 
their plan. Copies of this information also* become a part of their 
permanent records. 

Additionally,, an Alunmi Resource Center is available for graduate* 
students seeking further assistance. 

Project PLANE's comprehensive assessment and coordinated referral 
system provides a unique approach to help the adult student in the. 
attainment of appropriate academic and vocational training, leading 
to realistic employment in an area of interest and aptitude. 

- Our experience demonstrates that this increased awareness of career, 
goals and how to achieve them benefit students throughout their lives. 



Genriie Egler's voice: "I feel better about myself , and I have a lot 

more confidence in my abilities. Coming back 
■.to school wasn't as hard as I expected it to 
* ° be." 

John Boley's voice: "The program was very helpful to me. I have 

career goals now, and the knowledge I gained 
I '11 use the re£t of my life." 
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